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Established 1990

Mission:

Leech Lake Tribal College provides quality higher
education grounded in Anishinaabe values.

Vision:

To be recognized as a center of academic excellence that
advances the Anishinaabe world view and empowers
life-long learners who are fully engaged citizens,
stewards, and leaders.
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Board of Trustees select
Dr. Erma Vizenor as the
next College President

The search for the next president of the College concluded as the Board of Trustees selected Dr. Erma Vizenor as the incoming president of LLTC.
Dr. Vizenor, a former White Earth Tribal Council Chairwoman and a Board Member of the Minnesota State Colleges and Univeristies was welcomed
at the College’s 25-year aniversary celebration. Dr. Vizenor is a Harvard University graduate, recieved her PhD., Masters, and Bachelors.

Dr. Vizenor has continually expressed her concern for education, especially in the indigenous community. Tribal Colleges allows access to education
for learners who does not have the opportunities. The Tribal College movement is strong as shown in the establishment of new colleges over the
past two decades. The movement can be compared to the historical black colleges of the South, where black communities established places of
higher education institutions to provice education opportunities to black community members. At its infancy, the historical black colleges were a
small movement, it is now a major force in Higher Education consisting of 107 colleges and universities in the United States. Notable universities
include Howard University, Hampton University, Morehouse College, Xavier, Tennessee State, Alabama State, Virginia State, to name a few.

Tribal Colleges consists of 37 colleges and universities spread throughout the nation. The movement is growing as much like our HBCU
counterparts, its a reminder to empower the indigenous people to education and movement towards liberation.

Dr. Vizenor understands first hand the impact of education can have on our indigenous people and wish to work with LLTC to provide opportunities
for self-determination and betterment of all Indigenous peoples.
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Leadership Clery ana
and Commitment to Education Security Report

Leech Lake Tribal College is governed by an elected seven-member Board of Trustees and a hononary member. The Board
has policy responsibiliities for system planning, academic programs, fiscal management, personnel, admissions requirements,
tuition and fees, and rules and regulations. The Board of Trustees act on the benefit and interest of the community and the
College to ensure quality higher-education for future generation of students.
Clery Act Report 2016
Miigwech to all past and present Board of Trustees members for providing leadership for the College to succeed and grow. The September 20, 2015 - September 30, 2016
College’s 25-year history is due in part of leadership and visionary guidance of the current and past board members.
Campus Security and Safety Response Statistics

Board of Trustees

2016-2017 Call for Service 264 258

Health and Welfare 9 19
Check

Arnold Dahl-Wooley Gary Charwood Rochelle Pemberton Rebecca Graves -

Chairperson Vice-Chairperson Secretary Treasurer Intoxicated Person 7 30
Parking Violation 13 66
Animal Complaints 5 22

Lenny Fineday Patricia Broker Yvonne Wilson Dennis Banks

Member Member Member Honorary Member Medical Emergen- 4 7
cies
Lost Items 41 17
Personnel Safety 61 41
and Security
Smoke Free Cam- 69 39
pus
Campus Alarm Calls 45 17
Total: 528 516

Report of occurance within the Leech Lake Tribal College campus.

Vandalism 0 3 0
Ligour Law 0 0 4
Violation

Arrests 0 0 1
Total: 0 3 5

Leech Lake Tribal College « www.ltc.edu 5
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Retention by Year Persistence: Fall to Spring by Year

Graduates By Program
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Success Rate by Classes 2015-2016

1 AA Liberal Ed. 50 38% 2007-2011
2 Diploma Res. Carpentry 25 19%
3 AAS Law Enforcement 14 1%
4 Diploma Construction Electricity 13 10%
5 AA Liberal Ed. STEM 10 8%
6 AA Business Managmeent 7 5%
7 AAS Business Managment 7 5%
8 AA Early Childhood Development 2 1%
9 AS Nutrition 2 1%
10 AS Natural Science 2 1%
m AA Anishinaabe Studies 1 <1%
TOTAL: 133 100%
1 AA Liberal Ed. 98 52%
2 Diploma Res. Carpentry 24 13% 2012-2016
3 AAS Business Management 23 12%
4 AA Early Childhood Education 18 10%
5 AAS Law Enforcement 12 6%
6 AS Natural Science 4 2%
7 AA Liberal Education STEM 3 1.5%
8 Diploma Construction Electricity 3 1.5%
9 AA Indigenous Leadership 2 1%
10 AAS Integrated Residential Builder 2 1%
1l AS Forest Ecology 1 <1%
12 AA Earth Systems Science 0 0
AA TOTAL: 189 100%

WIINDAMAAGE « WINTER 2016 Leech Lake Tribal College « www.ltc.edu 7
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Strateqic Plan
2015-2020

Objectives

+  Provide associate degree programs

«  Prepare students to transfer to other institutions of higher
education

»  Provide academic credentialing programs of varying lengths

+ Assist students in developing and pursuing holistic lives
(physically, intellectually, and aesthetically)

+ Attain and maintain appropriate accreditation and
certification of LLTC degrees and programs

*  Maintain and measure quality learning in all classes

«  Provide a means of maintaining and enhancing Anishinaabe
culture, values, language, and knowledge

+  Honor and respect women as the sacred life-givers of the
Nation and to empower them for leadership roles in their
communities

+  Serve as a cultural and educational center for community
development

«  Encourage and support the professional development of
faculty and staff

Institutional Student Learning Coutcomes

Cultural - Students will demonstrate an understanding of:

+  Sense of place.

*  What it is to be Anishinaabe.

+  How to evaluate and interpret artistic, cultural, historical, and
scientific events, texts, and trends within a global context.

Communication — Students will be able to present effectively
information and ideas, both oral and written, by:

*  Writing in Standard English.

+  Writing in a variety of formats, using credible sources and
Citations.

+  Using effective speaking skills in public presentations.

+  Demonstrate interpersonal communication skills.

Critical Thinking — Students will be able to:

+  Use scientific methods and other modes of inquiry to define
problems:

*  Access, evaluate, integrate, and document information.

»  Develop logical arguments with evidence.

Reading Skills — Students will be able to:

+  Demonstrate comprehension of college-level readings.
+  Extend vocabulary through reading.

Quantitative Skills — Students will be able to:

*  Propose solutions to and solve real-world problems by
applying the correct scientific and numerical data.

+  Use analytical and critical thinking skills to draw and interpret
conclusions.

Computer Skills — Students will be able to:

+  Use word processing for essays and other communication.

»  Use spreadsheet software for communication, computation,
and graphic data representation.

*  Use presentation software for communication.

+  Use internet and electronic resources for research and email
for communication.

8 WIINDAMAAGE « WINTER 2016

Strategies, Goals, and Action Items

1. Acquire Resources and Support that Ensure a Desirable
Quality of Life

Promote sustainable professional development and careers

+  Embrace the foundational “learning organization”
perspective that allows faculty, staff, students, and
community members the opportunity to engage in
the advancement of tribal communities

+  Build faculty excellence through indigenous research,
shared governance, academic freedom, and effective
communication

Secure resources to achieve institutional stability and flexibility
for students

+  Build the prosperity of the college through an
increasing financial base for programs and activities.

+  Pursue economic growth and expansion
opportunities.

2. Preserve the Ways We Connect our Values and Culture

Be a premier center of learning for Ojibwe language and
culture

+  Ojibwemowin is our first language and foundation.

+  Be known as a destination college and regional
leader in higher education that provides a pathway
to the future for successful students and graduates.

+  Advance and promote indigenous ways of knowing
and understanding through courses and activities

«  Work in support of strong Ojibwe governance and
self-determination

Build facilities that support and inspire traditional
Anishinaabe values

+  Develop a model of sustainability for campus
structures and grounds to support activities and
learning

+  Improve and maintain campus security and
infrastructure

| eech| ake T ribal Co“ege Pwmvwg Cultune Mw«% Education

3. Innovate Teaching and Learning through Academic
Excellence, Accessibility, and Opportunity

Provide transformative student experiences that lead to
transfer opportunities, workforce development, and
graduation

+  Promote student success by facilitating
opportunities to engage in the tribal college
experience.

+  Prepare qualified work and transfer ready students

* Increase recruitment, enrollment and retention
through best practices

Expand pedagogical modalities of the college

«  Build capacity at the college through optimal use
of technology infused learning.

+  Expand efforts to make the college accessible to
potential students and to the community through
increased scholarship support, distance, learning,
cultural enrichment, and community relationships.

+  Collaborate with other institutions and
organizations of higher learning and tribal or
community efforts.

Increase diverse global and local academic opportunities

* Increase service-oriented learning to educate
involved citizens and effective leaders for tribal
communities

+ Implement national and international student and
faculty exchange.

+  Develop well-suited academic and workforce
programs that will lead to 4-year degrees.

Leech Lake Tribal College « www.ltc.edu 9
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Revenue and College Support and
Expenditures Advocacy

College Wide Revenue Expenses Amount of Giving Per Month (Calendar Year 2015 & 2016) Employee Giving
$8,676499 $7,956,923 oo
. 2016 =$6,464
Investment Charges For Auxiliary Services $35000.00 /\ *//\s of 12/08/2016
Income Service 3000000 / \
Miscellaneous Operation and \ 525,00000 A / \

Maintenance

Instruction / \ / \ —— Amount 2015
$20,000.00

I A WA N R -
o/ A\ ] \ VAN 2015

Federal Grants

$8,138

Gram_s an_d . / / \ y ~ N\ / \

Contribution Instiutional . /I \/ — \/\7\_\

Support January February March April May June July August September  October  November  December 2 O 1 4 _ $7 6 9 1
Public Number of Gift Per Month (Calendar Year 2015 & 2016) !
Services
o A Employee giving for the past three calen-
State and Other Student Services /\ dar years totaled $22,000. Giving increased
Grants Academic Support w from $7,691 to $8,138 between 2014 and
. / \ e 2015; and decreased from $8,138 to $6,464
/ \ —rosots between 2015 and 2016.
/% S\ yaN Employee giving declined due to decreased
. s . number of donors available between 2015
College-Wide Total of Income and Expense Ending in June 2015 >é/ M and 2016

January February March April May June July August September  October  November  December

2015 2014 Chango *o Change
Revenmnes
Flﬂ[’_)‘!m Teveqiges
Charges for Scrvives 5 264565 S 281,950 5 (17.385) 6.17% . . . .
Federal Grants 2,530 823 B S b $5,000 or more in 2015 $5,000 or more in 2016 $2,500 or more in 2015 $2,500 or more in 2016
State and (ther Grants 1,701,616 2,732,182 [ 1030,566) 37.72%
General Revennes
Corants and Contributions 4061658 2T7L147 294,511 7T Total Solicited Donations Comparison Ending in October 2016
Miscellaneons 33,209 15,952 17.257 108.18% Month Amount2015 # Gifts 2015 Average Amount 2016 # Gifts 2016 Average  Amount Difference % Change Average # Gift Difference % Change in # Gifts
Investment Income £4,595 428,127 (363,529) BOL24% January § 739838 7 §1,06691 § 1,031.01 3 § 34367 § 713.24) -B7% -4 57 %
Trtal Revenues BAT6 A0 0,707, BER (1,037, 450) 10 610 February  §  20,305.00 G §3384.17 5 317500 5 § E3500 § 274917 -B81% -1 -17%
March ] 360.00 4 § 5000 § 27pg00.00 15 § 184000 § 1,750.00 1944% " 275%
Expenditures April § EB3200 28 § 22543 § 322151 7 § 46023 § 23480 104% 21 75%
Instrnction 23,2721 3,042,498 #2953 1.24% May § 40@3480 51§ BO0GE § B3A000 3 § 211667 3 1316.98 164% -48 94%
i"""i" "‘;“-;'“‘ ; ;j;-:; ‘gg; 13:~;:j m:':::: June § 1151400 24§ 47975 § 85500 B 5107188 § 592.13 123% 16 7%
e e e 3304723 117 831 Vo July 5 3340.00 11 § 30364 § B,438.32 12 5 70319 § 399.56 132% 1 9%
Institutional Supnort 2302246 2.169,404 132,842 £.12% August 540200 10 b 500 : U b - b (550.20) -1000% 10 -1000%
Operation and Maint, of Plant 142 201 163031 (20,740 P geptemher § 440.00 2 § 22000 % 1689601 16 § 106594 § 835.94 380010 14 TDEIOIo
Anyiliory Services 113867 207,318 1).549 & 7pag ctobar  § 810.14 3 § 27005 5 415 2 § 20951 % (B0.54) 2% -1 -33%
Total Expenditures 7056928 » T IO 27 - 75631545 RS MNovernber  § g52.50 16 $ 5516 § 1,120.00 4 ] 28000 § 22484 403% -12 -75%
B December  § 391248 18 § 21736 § - 0 § - % (217 36) -100% -18 -100%
Revenue Over Expendliiures 5 719,576 5 24146850 SLGSE, L4 T0.20 % i r
§ 101,611.30 180 § 637.78 % 76,824.96 75§ 72634 % 88.56 240% 105 %
* Decreased of Revenue over Expenditure due to completion of Library Capital Campaign. * All statistical data and information derived from the Office of Advancement and LLTC Financial Department. All information are accurate to December 08, 2016.

10 WIINDAMAAGE « WINTER 2016 Leech Lake Tribal College « www.ltc.edu 11
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Students
From All
Backgrounds

The Leech Lake Tribal College consists of students from diverse
backgrounds. Furthermore, our facutly and staff are both from
the local community and throughout the nation.

LLTC has one of the highest Native American student enroliments
in an area surrounded by five different colleges and universities.
We serve as a pathway for Native American students to gain an
accredited education and become familiar with the academic
environment.

The College is regionally accredited by the Higher Learning
Commission, ensuring continued learning opportunities for
alumni.  Many of our alumni have continued to earn their
bachelors, masters, and some, their doctorates. For such a
small college, LLTC has been producing some high-contributing
community members.

Even though Native Americans make up the majority of the
student body, we encourage all learners, both Native and Non-
Native, to get an education and reconnect with the culture of
the Anishinaabe people.

Total Enrollment:

Main Campus and Credit Total Credit Load Gender Gender
Red Lake Campus Average 2015 2016
PT FT  TOTAL PT FT PT FT PT FT  TOTAL PT FT  TOTAL
Fall: 64 222 286 412 3051 6.13 13.74 Male: - 27 93 120 6 95 m
Spring: Female: 66 162 228 48 127 175
Total: 64 222 286 412 3051 6.43 13.74

The Leech Lake Tribal College consists of students from diverse backgrounds. Furthermore, our facutly and staff are both from local the community

and throughout the nation.

12 WIINDAMAAGE « WINTER 2016

Full-Time Students
Fall 2016

Part-Time Students
Fall 2016

Leech Lake Band of Ojibwe
Red Lake Band of Chippewa Indians
White Earth Band of Chippewa Indians
Bois Forte Band of Chippewa Indians
Mille Lacs Band of Ojibwe
Wahpeton Sioux Tribe - Sisseton
Cheyenne River Sioux Tribe
Winnebago Tribe of Nebraska
Three Affiliated Tribes of Fort Berthold

Full-Time Credits Total
Fall 2016

Part-Time Credits Total

Fall 2016

Red Cliff Band of Ojibwe
Lower Sioux Indian Community
Ho-Chunk Nation
Assiniboine Sioux Tribe of Fort Peck
Pima Maricopa
Lac Courte Oreilles Band of Ojibwe
Standing Rock Sioux Tribe
Northern Arapaho Tribe
St. Croix Chippewa Indians

Total Enroliment
Main Campus and Red Lake
Campus
Fall 2016

Cheyenne Arapaho Tribe of Oklahoma
Couchiching First Nation
Moose Cree First Nation

Fond Du Lac Band of Lake Superior Chippewa
Indians

Blackfeet Tribe
Lac du Flambeau

Confederated Tribes of the Umatilla Indian
Reservation

Leech Lake Tribal College « www.ltc.edu
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Higher Learning Student Senate
Commission Leadership
and Accreditation

The Leech Lake Tribal College was
awarded accreditation in 2006 by the
Higher Learning Commission. In 2010,
the College accreditation status was
extended to 2020, a unique award for
any college and university as typical status
are five to seven years. This is because
the College uniqueness to culture, values,
and academics has proven to be very
beneficial to the overall strategic goals of
the college and community at large.

The College is preparing for the 2017
evaluation visit to determine the status
of the College as we approach 2020. All
College stakeholders are encouraged to
take part and contribute in anyway they
can by showing college pride.

The focus for the next three years is to
evaluate and prepare for the next round of
accreditation. The College was extremely
proud to be awarded 10 years status and
hopes to be awarded another 10 years.
This is to continue the Tribal College
movement occuring across the United
States in many Tribal Nations.

\

Brandon Bowstring, So.

President Alyss Mountain, Fr.

Activities Coordinator

Torrey Kingbird, Fr.

Vice-President Chelsea Bush, So.

Student Body Liason

Joni Tapio, So.

Secretary Mary Goggleye, Fr.

Institutional Liason

Cindy Reed, So
Treasurer

Devone Northbird, Fr.
Tribal Liason

Section |

We, the Leech Lake Tribal College Student Senate, representing the student body of Leech Lake Tribal College, do hereby establish this
charter in order to form a networking union, provide and encourage educational debate, support the ideals of the Leech Lake Tribal
College mission statement, and secure the right to majority vote for amendment for current and succeeding generations of LLTC students.
This constitution is also hereby established for the Leech Lake Tribal College’s Student Senate in order to insure and act in support of the
right of self-determination, tribal sovereignty as guaranteed by treaties, and constitutional rights granted by such.

Section Il

The Leech Lake Tribal College Student Senate shall support Leech Lake Tribal College’s commitment to the mission and spirit of the Tribal
College and University movement, both on our home campus and beyond. Namely, Student Senate will work for the establishment,
success and enhancement of tribally-controlled institutions of higher education. Student Senate members will also assess and make
recommendations to Leech Lake Tribal College administration regarding legislation that affects tribally owned higher educational
institutions and related programs.

14
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Student @R Wellness
Services QY Center
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Alumni
Affairs

“l only know one thing, and that is | know nothing,”

- Socrates

WIINDAMAAGE « WINTER 2016




& “ulture of Success!

= 2 an !
t WWW.LLTC.EDU

h

-

BE DIFFERENT.
BE UNIQUE.

The Leech Lake Band of Ojibwe established Leech Lake Tribal College by Tribal Resolu-
tion in July 1990. For two years, courses were offered in extension from the University of
Minnesota at Duluth, Bemidji State University, Itasca and Brainerd Community Colleges.

In the fall quarter of 1992, The college had its first graduate of the Associate of Arts pro-
gram in Anishinaabe Language and Culture in the spring of 1993. In 1994, the college
was accorded status as a Land Grant Institution by the United States Congress. Also in
1994, seventeen graduates completed their Associate of Arts degrees and Associate of
Applied Science degrees. By the spring of 1995, the number of graduates had increased
to twenty-four.

The college moved classrooms and administration to the former Cass Lake High School
building in the fall of 1994, resulting in an increased student enroliment of 196. These
students were enrolled in two year Associate of Arts transfer degree programs, or in
two-year technical programs leading to an Associate of Applied Science degree, or in
one-year vocational programs.

Today, Leech Lake Tribal College (including the Red Lake Campus) includes approximately
60 faculty, staff, administrators, and nearly 300 students. Most of our students come from
the Leech Lake and Red Lake Reservations. Approximately 5% of the student popula-
tion is non-Indian. The college was accredited as a post-secondary Vocational School in
1993. The college was awarded candidacy status with the Higher Learning Commission of
the North Central Association in 2002 for its associate degree programs, and continued
candidacy in 2004. Full accreditation status was granted on September 26, 2006 for the
maximum initial accreditation period of five years, with no focus visits required.
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Students
Affairs

The Leech Lake Tribal College has produced
contributing members of society. Our graduates
have continued on into the workforce and many
continued their education onto four-year and
graduate schools. The College even have a few
alumni accepted into doctoral programs.

What is unique about our small college is most
who attend LLTC live, work, and contribute to
the local communities. LLTC has direct impact
to the surrounding communities because the
students are invested locally, in contrast to larger
universities where students are from far away
regions with many do not stay to contribute

to the wellbeing of the local economic and
development engine.

This is why LLTC is important to the local
communities. The College provides a foundation
in education to vested community members

to contribute to the overall outlook of the
communities.

WIINDAMAAGE « WINTER 2016
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) Adriana
e Kingbird

COLLEGE
FUND

EDUCATION I5 THE ANSWER

LLTC Student Named 2016
American Indian College
Fund Ambassador

This Fall's 2016 enrollment consists of nearly 300 full-time and part-time
students between the Cass Lake and Red Lake campuses. This year’s
academic term is highlighted by new and returning students. One of these
students is Ms. Adriana Kingbird, a returning sophomore who has made the
most of her first year at LLTC where she participated in local and national
clubs, being involved in academic teams, and represented LLTC at national
gatherings.

Adriana was selected to take part in this summer’s American Indian in
Medicine immersion program at the University of Minnesota Duluth, where
she spent two-weeks on campus to learn about the medical field. The
American Indian Higher Education Consortium also selected Adriana as
the 2016-2017 Woodland Great Lakes Colleges Representative. She will be
representing the great lakes and woodland Tribal Colleges within Minnesota,
Wisconsin, and Michigan. (LLTC, Red Lake Nation College, White Earth Tribal
and Community College, Fond Du Lac Tribal and Community College, Lac
! . Courte Oreilles Ojibwe Community College, College of Menominee Nation,
AMERICAN INDIAN ; Bay Mills Community College, and Saginaw Chippewa Tribal College).
EpucATION CONSORTIUM To start this year’s term, the American Indian College Fund has selected
Adriana as the 2016 Student Ambassador. She will be traveling across the
United States to represent the College and AICF for in American Indian
education, access to education, and financial support. The AICF is a non-
profit organization whom in 2014-15 awarded over $7.2 million dollars to
American Indian students via scholarships, general support, fellowships
and other academic programs. Most of LLTC students receive financial
assistance from AICF.

Adriana is a third generation student at LLTC; she was preceded by her
grandfather Robert Wright and mother Marie Lowry, who attained degrees
at LLTC. She plans to transfer to Bemidji State University to major in American
Indian Studies with goals to preserve the language, Ojibwemowin, as a
teacher. She also has plans to attain her masters in similar area. Adriana
is also a certified Emergency Medical Technician (EMT-B). She attained
her EMT knowledge through Leech Lake EMS and completed her national
exams in Duluth, Minnesota.

Leech Lake Tribal College « www.ltc.edu
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Willow Miller

Fight For Water. Fight For Life.

The stance to save the environment has transformed
In to movement to change the socio-economics
political landscape of the nation.

The movement to protect water has become a symbol of unity for an almost forgotten
people. The United States of America was founded on the hopes of and dreams of
immigrants, for a better life and prosperity. However, those hopes and dreams were
founded on the assimilation and devastation of the original people who occupied
these lands for millennias. Warring tribes and divisions decreased the challenges for
the first immigrants as they swept across the lands with apathetic intentions, in the
name of progress and destiny.

The result of such progress, indigenous peoples was forced from ancestral lands
onto assigned geographical areas throughout the continent. The honor of pen and
paper were agreed upon and the governance of the newly formed nation had broken

Dec. 5, 2076 the covenant on numerous occasions. Until this day, indigenous lands have been
slowly absorbed into the prevailing culture of the United States. The remaining tribes
Army Corps of Engineers denies easement to continue to fight for what remains of their land and all within it.

complete Dakota Access Pipeline. , o '
In today's America, the fight between tribes is no longer. All tribes throughout the

"new world” experienced similar dishonored treaties from the prevailing government.

“It's a major accomplishment for It is the commonality that binds all indigenous people aside from ethnicity. This is why
Indigenous peoples as the odds indigenous people, not only from the US, but from all over the world are converging
. . to Standing Rock, as a show of solidarity.
against large corporations have
always been in favor of non- The fight for water is more than preserving the environment for future generations. It
STAN DI NG indigenous people. This is a small is a culmination of all the years of continual oppression against the first peoples. It is
victorv. but a victorv nonetheless. | the opposition against the assimilation and elimination of cultures that once thrived
ROCK Vi .y ; ) through these lands. It is the fight to preserve what remains of the indigenous identity.
pray our success will continue as the
wellbeing of our environment and Standing Rock is not merely a protest of big corporation’s disregard for environmental

concerns. It is more than protecting the waters for millions who depends on the
Missouri River. Itis to let the world know, the indigenous people did not disappeared,
the indigenous people are not voiceless, the indigenous people will take a stand for
- En[nat[g “Willow" Miller the earth and our people. This is why Stand Rock is important. It is more than just a
movement; it is a fight for survival.

future generation are at stake,”

Leech Lake Tribal College « www.ltc.edu 27
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Basketball

November 5 - 6, 2016, Devils Lake, ND
Lake Region Classic Tournament

November 12, 2016, Cloguet, MN
Fond Du Lac Tribal and Community College / 2-year NJCAA Div. 3

November 16, 2016, Hibbing, MN
Hibbing Community College / 2-year NJCAA Div. 3

November 18 - 19, 2016, Bottineu, ND
Bottineau Classic Tournament

November 22, 2016, Cass Lake, MN
University of the Ozarks - Clarksville, AR / 4-year NCAA Div. 3

December 2 - 3, 2016, Bottineau
Dakota College at Bottineau / 2-year NJCAA Div. 2

December 7, 2016 - Cass Lake, MN
Itasca Community College / 2-year NJCAA Div. 3

December 13, 2016 + Grand Rapids, MN
Itasca Community College / 2-year NJCAA Div. 3

December 14, 2016 + Virginia, MN
Mesabi Range College / 2-year NJCAA Div. 3

January 3, 2016 + Cass Lake, MN
Ridgewater College / 2-year NJCAA Div. 3

January 7 - 8, 2016 « Cass Lake, MN
Canadian Mennonite University /4-year MCAC

January 10, 2016  Cass Lake, MN
Mesabi Range College / 2-year NJCAA Div. 3

January 13 -14, 2016 « Plymouth, MN
Association Free Luthern Bible School / 4-year NIACt

January 17, 2016 « Bemidji, MN
Oak Hills Christian College / 4-year NCCAA Div. 2

January 20 - 21, 2016 « Fort Totten, ND
Cankdeska Cikana Community College /2-year

February 1, 2016 « Cass Lake, MN
Oak Hills Christian College / 4-year NIAC

February 4 - 5, 2016  Cass Lake, MN
Turtle Mountain Community College / 4-year NIAC

February 10 - 11, 2016 « Cass Lake, MN
Trinity Bible College and Graduate School / 4-year NCCAA Div. 2

February 16 - 18, 2016 « TBD
Northern Intercollegiate Athletic Conference Playoffs
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Fundraising
Supporting
Our Future

* Conceptual Design by Leo A Daly: Master Campus Plan 2010
. =g e =——
. e

Case for Support

It is our goal to maximize public and private support, promote fulfillment
of the college’s goals, and benefit the communities we serve.Your support
enables our ability to educate future generations of students. Through
financial support and continued advocacy, the Leech Lake Tribal College
will be able to provide the next generation of students accredited education
grounded in Anishinaabe values.

«  Tribal College students recieves 2/3 less compared to similar public
colleges and universities.

LLTC provides access to higher education to those who otherwise
would not have the opportunity.

LLTC provides higher educaiton services to underserving
communities.

Over 90 percent of LLTC students are minority students with financial
needs.

LLTC in one of small group in academia who focuses on the
preservation of culture and langauage for future generations.

Visit
www.lltc.edu

to find out how you
can help

WIINDAMAAGE « WINTER 2016 Leech Lake Tribal College « www.ltc.edu
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Benny Tonce Memorial
Fund

LeAnn Dick Memorial
Scholarship Fund

LeAnn Dick was the Valedictorian of the Class of 2009. LeAnn
continued her search for knowledge at University of Minnesota
Morris pursuing her passion in stuying Biology and American
Indian Studies. Her dedication to the College was felt by the
staff, faculty, and fellow students.

The scholarship was established in her honor to she may can
continue to influence others who share the same passion in
academics.

The fund will provide scholarship support LLTC students in
the Science, Techonology, Engineer, and Mathematics (STEM)
disciplines.

Fund Financial Statistics

Initial Endowment; $20,000
Current Balance: $50,902 ©2/2016)
Annual Growth: $n/a

Distribution Award: $1,000 annual
Portfolio Manager: FNB Bemidji
Founder of Fund: Leech Lake Tribal College

Purpose:

To provide a scholarship to one (1) deserving Leech Lake
Tribal College student who has an interest or intends
to pursue a career in natural resources, environmental
management, or related STEM fields.

Award Components:

One (1) $1,000 scholarshp will be awarded to a current
LLTC student (freshman) who intends to return as a full-
time student (Sophomore).

Criteria:

« Enrolled full-time at LLTC;
+ Earned GPA of 2.5 or higher;
«  Demonstrated interest in a career in the STEM fields;

+ Additional consideration will be given to applicants
who demonstrated community involvement through
volunteerism or non-profit work.

| eech ] ake Tribal Co”cgc Pam/wwg Cultune TW Education

Susan Helen
Tibbetts Sjolund
Scholarship Fund

To honor the memory of his grandmother, and on behalf
of her three children - Clifford, Peggy and Barbara - Cliff
Sjolund, Jr, Colonel, USAF (Retired), has fully endowed
scholarship that now bears her name.

The Susan Helen Tibbetts Sjolund scholarship will support a

second-year LLTC student for a career in organizational or
operational leadership.

Fund Financial Statistics

Current Balance: $18,475 (02/2010)
Initial Endowment: $20,000
Annual Growth: $n/a

Distribution Award: $1,000 annual
Portfolio Manager: FNB Bemidii
Founder of Fund: Cliff Sjolund, Jr. (Private)

Purpose:

To provide a scholarship to one (1) deserving Leech Lake
Tribal College student who has an interest or intends
to pursue a career in natural resources, environmental
management, or related STEM fields.

Award Components:

One (1) scholarshp at variable amount will be awarded
to a current LLTC student (freshman) who intends to
return as a full-time student (Sophomore).

Criteria:

«  Enrolled full-time at LLTC;
+ Earned GPA of 2.5 or higher;

+ Entering sophomore of the Indigenous Leadership
Program.

+ Additional consideration will be given to applicants
who were honorably discharged from any branches
of the military and/or a person who has the desire
to serve the community.

32 WIINDAMAAGE « WINTER 2016
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Fund Financial Statistics

Current Balance:
Annual Earnings:

Founder of Fund:

Purpose:

Award Components:

Criteria:

Distribution Award:
Portfolio Manager:

Clem Nason Memorial
Scholarship Fund

The program for many years was guided by the wisdom of
Clem Nason and his breadth of knowledge as a seasoned
local Ojibwe contractor, gradually the variety of carpentry
opportunities grew, the tool arsenal expanded when the
college made the move to the newly built LLTC Campus.

The Clem Nason Memorial Scholarship will not only honor the
memory of a very important figure in the programs history, but
also help offset program fees for up to six students per year
once it hits the endowment level of $20,000.

$’|41384(12/6/2016)
$n/a

$500 annual
FNB Bemidiji
LLTC

To provide a scholarship upto six (6) deserving Leech Lake
Tribal College IRB and Carpentry program students. The
fund will help towards tuition, fees, books, and associated
cost of the required by the program.

Up to six (6) scholarship will be awarded to enrolled
students of the IRB and Carpentry Programs. Award will
be paid directly to the instituion to cover student fees.

« Enrolled full-time at LLTC;
+ Earned GPA of 2.5 or higher;
+  Express financial needs;

+ Additional consideration will be given to applicants
who demonstrated community involvement through
volunteerism or non-profit work.

34 WIINDAMAAGE « WINTER 2016
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We Need
Your
Support

The Leech Lake Tribal College has providing access
to higher education for the past 25 years.

The College has produced notable alumni who
went to contribute to their community in wide
area of professions. Many have continued their
education to attain their masters, bachelors,
professional degrees, and enrolled in doctoral
programs.

For a small institution, LLTC has great impact and
have influenced future leaders.

Support us to continue to provide educational
opportunities for future generations to come.

Here's how you can help:

Annual Giving

Major Gift

Planned Giving

Direct Contributions
Capital Campaign Funds

and much more

The College will work with you to coordinate what
areas best serves your giving motivation. All
donations are tax deductable.

Leech Lake Tribal College
Attn: Director of Advancement
6945 Little Wolf Road NW
Cass Lake, MN 56633

(218) 335-4200
(218) 335-4262
www.lltc.edu/givetolltc

Leech Lake Tribal College « www.ltc.edu 35
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Gifts By Sources Gifts By Sources

M Corporation (20 1 6) m Corporate
(201 5) B foundation B loundation
Indnaduals Indv duals

$10,000 or more

American Indian College Fund

Blandin Foundation

BNSF Foundation TX

Central Minnesota Community Foundatoin
Enbridge Energy Company

Everi

Fairbanks, LeRoy and Rebecca

George W. Neilson Foundation

Global Cash Access

Google Foundation

Initiative Foundation

Konami Gaming

Leech Lake Band of Ojibwe

Leech Lake Band of Ojibwe Tax Commission
Leech Lake Gaming

Lueken, Joseph and Janice

Marco Business Products, Inc.

Mardag Foundation

Matison, Sonja

McGuire Family Foundation

Morley, Anthony

National Endowment for the Humanities
Otto Bremer Foundation

Robinson, Edward

San Manuel Band of Mission Indians
Shakopee Mdewakanton Sioux Community
Sjolund, Cliff and Family

Teals Inc.

The Musser Fund

The Saint Paul Foundation

Walmart Foundation

Western National Bank - Cass Lake

$5,000 - $9,999 $2,500 - $4,999

Bank Forward Beltrami Electric Cooperative
Bureau of Indian Affairs Che We Stores

Camp Unistar Erickson, Kyle and Amy
Carney, Virginia Everi

Day, Donald First National Bank of Walker
Donor, Anonymous Five Wings Arts Council

Earl D. & Marian N. Olson Fund Gesell, Mary Ann

First National Bank of Bemidi Greenwald-Schmitt, Delome
Lakes Vending, INC. Hollingsworth, Mike

Leech Lake Band of Ojibwe TERO Division Jourdain, Bob

Libertus, Ron Leech Lake Veterans Services
Mille Lacs Band of Ojibwe McNair, David and Janet
Minnesota Chippewa Tribe

NEI Bottling, Inc.

Northern Lakes Vending, Inc.

The First National Bank of Bemidji
Foundation

Multimedia Games Inc

Northern Engineering and Consulting
Olson, Betty Lou

Paul Bunyan Telephone

Pond, Melissa

Red Lake Band of Chippewa Indians
Reese, Walter

Sandstrom's

LLTC Advancement Office Fact:

852 Donors have supported the Leech Lake Tribal College

75.82% of donors are individual donors.

65.24% of all gross monetary donations are from individual donors.

Source: Fundraiser Pro, Master Report; 1990-2016, LLTC Donation Summary.

* Does not include Federal, State, and other unsolicited grants.

Miller, McDonald, Erickson & Moller Ltd.
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$1,000 - $2,499

Ainsworth Gaming Technology
American Indian Services
Anderson, Betty and Ken

Arvig Communications Systems
Bally Technologies

Banker's Equipment Service, Inc.
Bemidji Woolen Mills

Bill, Nadine

Bowstring, Lewis

Butler, Susan

Carpenter, Leah

Cass Lake Building Center

Cass Lake Mini Mart

Eagles, Sherman

Farry, Joseph and Jill

Fortune Bay Resort Casino
Frito Lay, Inc.

Frontier Construction Co. Inc
Gross, David and Claudia
Hansen, David and Liley, Karen
International Game Technology
Johnston, Maxine

Kaufman, Gayle

Kotla, Sharon

Latvala, Rebecca

LeClaire, Deborah

Leech Lake Band of QOjibwe General Business
Account

Leech Lake Band of QOjibwe General Fund
Lewis, Stephen and Barbara
Lochen Law Offices

Lockridge Grindal Nauen PL.L.P
Long Bow Golf Club

Meyer Group of Duluth, PC.
Network Center, Inc.

Nipp, Kelly

Northwest Indian OIC

Palace Junction C-Store

Prairie Island Tribal Council

R.P Broadcasting, Inc.

Red Lake Reservation Housing Authority
Robinson, Rose

Rodgers, Beverly

Sanford Health

Shooting Star Casino & Lodge
Skelton, Bonnie

Spirit of Sovereignty Foundation
Thune Insurance Network
Vervena, Lisa

Visions, Inc.

WMS Gaming Inc.

Young, Benjamin

Zarns Oil, Inc.

$500 - $999

Aitken, Joe

Alliant Insurance Services
Ameripride

Anderson, James
Aristocrat Technologies
Bald Eagle Erectors, Inc.
Best & Flanagan LLP
Bibeau, Donald
Blackbear Casino & Hotel
Bois Forte RTC

Cabrera, Diane

Calvary Episcopal Church
Canal House Restaurant
Carlson, Eric and Marilyn
Cary, Karen

Country Insurance &
Financial Services
Country Kitchen

Day, Priscilla

Deerwood Bank - Be-
midji

Design Angler Inc.
Dunlevy, James and Allie
Erdman, Henry

Erickson, Amy
Gangelhoff, Del and Kay
Gitchi Gaming, Inc.
Goggleye, Linda

Grandy Inc.

Great River Pizzeria
Guliford, Robert
Hagenah, Steve

Hallas, Jane

HCI Distribution
Howard, Vikki

Jenkins, Anthony
Johnson, Jerome
Johnston, Linda and
Thomas, Joe

Kelley, Patrick and Kristen
Krech Ojard & Associ-
ates, PA.

LaDuke, Wayne

Leech Lake Band of
Ojibwe

Leech Lake Housing
Leen, Philip

Leo A. Daly

Lewer, Mark

Limon, Rachel

Medina, Jeremy and
Amanda

Melgren, Tammy
Mittelholtz, Kenneth and
Camille

Nason, Clem

Nor-Son

North Country Regional
Hospital

Northland Visions, LLC
Ojibway Resort

Paul Bunyan Broadcast-
ing

Paulson, Roger and Linda
Pemberton, Shelly
Peterson, Oscar and
Artha

Pond, Steven and Paula
Radtke, Vicki

Red Cedar Professionals,
LLC

Reopelle, Chris
Ruttger’s Bay Lake Lodge
Schoeck Electric LLC
Skeeter Stitch, Inc.
Tangram Consulting
Services Inc.

Teal's Market

Tickets, Raffle

Ward, Ellen

Wells Fargo Insurance
Services of Minnesota
Westlin, Curtis and
Rosalind

Wilson, Melanie

Wilson, Yvonne

$250 - $499

Adventure North Resort
Aitken, Robert
Aitken-Magaurn, Emily
American Indian Eco-
nomic Development
Fund

Anderson, Karen
Apter, Allan

Benson, Vickie
Bingham, Christopher
and Carolyn

Bogda, Ted and Esther
Braford, Shelly
Brennan, Therese
Broda, Heather
Campbell, Delmar
Carlson, Barbara
Carpenter, Rochelle
Cass Lake Times
Charwood, Gary
Clusiau Automotive Inc.
Coca-Cola Bottling of
Bemidiji

Connor, Dawn

Cook, Patricia and Leon
Dacotah Ridge Golf
Club

Fairbanks, Devery
Fairbanks, Martha
Fifield, Gary

Fineday, David
Fineday, Lenny

First Peoples Insurance
Services, Inc.

Flocken, Theresa
Gardner, Christopher
General Mills Founda-
tion

Goldfine, John

Hanks, Judy

Heiling, Michael and
Valarie

Helmer, Edward
Hilmer, Lori

Hughes, Stephanie and
Griffin, Benjamin
Iverson, Robert and
Catherine

Kingbird, Flower
Korstad, Heidi

Kugel, Rebecca and
Goldstein, Lawrence
Lahmers, Thomas
Lawton, Robert
Leinen, Chris and
Sharon

Lenfesty, Jim
Leverentz, Kevin and
Joan

Marshall, Margaret
McDonough, Judith
Minnesota Chippewa
Tribe Finance Corpo-
ration

MN American Indian
Chamber of Commerce
MN Home Zone
Montgomery, Dennis
Moore, Jennifer
Moses, James
Northwoods Press
Ourusoff, Nick
Pansch, Deonne
Persell, John
Peterson Sheet Metal
Pittman, Diane
Powless, Vivian
Quistgaard, Jon and
Patricia

Red Horse, John

Red Lake Nation Fisher-
ies, INC.

Regional Native Public
Defense Corporation
Ringness, Shirley
Schroeder, Kaye
Scobie, Dale and Susan
Smith, Steve

Tandy, Jane

The Ashok & Mary
Kumar Foundation
Thompson, Joe
Wallace, Monica
Wells, Colleen
Wickham, Denny

Thank you to all who supported the College to make it become what it is today.

Leech Lake Tribal College « www.ltc.edu

37



Clubs and Organizations:

Student Senate

American Indian Higher Education
Consortium

AISES Chapter

Mino-Ayaawigamig Wellness Center:
Lunch and Learn

Talking Circles

Parent Study Group

Parenting Classes

Athletics:
Men's Basketball

The Annual Report/Wiindamaage newsletter
is a publication highlighting events, activities,
and news of the Leech Lake Tribal College
and associated organizations. The Leech
Lake Tribal College provides accredited higher
education grounded in Anishinaabe values to
the Leech Lake Community and surrounding
areas.

The goal of the publication is to provide
students and community with information and
insight into the development of the college.

Annual Report/Wiindamaage College
Newsletter; Winter 2017 Issue. Produced by
the Office of Institutional Advancement. It is
published twice per year and distributed to
friends, supporters, and advocates of LLTC.
Please direct any comments to the Director of
Institutional Advancement by phone at (218)-
335-4262.

Creator/Editor:

Amarin Chanthorn
Photography:

Amarin Chanthorn, Ron Turney
Information and Statistics:

Stacey Lundberg, Hannah Buckland, Susan
Ostlund, Dr. Melanie Wilson, Karen Cary,
Delmar Jones and Amarin Chanthorn

Printed by:
Amity Graphics of Bemidji

LLTC is a participating member of these organization:

E AMERICAMN INDIAN SCIENCE
§ AND ENGINEERING SOCIETY

Adult Basic Education
(218) 335-4284

Bookstore
(218) 335-4204

Learning Center
(218) 335-4238

Print and Design
(218) 335-4214

Student Services
(218) 335-4220

Aitken, Ann
Admissions Outreach Coordinator
(218) 335-4286

Anderson, David
Network Administrator
(218) 335-4233

Belgarde, Nyleta
Ojibwe Language Coordinator
(218) 335-4249

Belleveau, Cate
Natural Science and Forest Resources
Outreach and Retention Coordinator
(218) 335-4225

Bjellad, Sidney
Maintenance
(218) 335-4273

Buckland, Hannah
Director of Library Services
(218) 335-4240

Carpentry, Rochell
Carpentry Instructor
(218) 335-4287

Carney, Dr. Ginny
President
(218) 335-4267

Dailey, Glenda
Receptionist
(218) 335-4200

Dickson, Kim
Learning Center Director
(218) 335-4242

Erickson, Tammy
Account Payable
(218) 335-4201

Fairbanks, Brady
Mens Basketball Coach
(218) 335-4256

Fairbanks, Prascilla
Distance Education Coordinator
(218) 3354237

Fairbanks, Rebecca
Administrative Assistant
(218) 335-4290

Fleming, Elaine

Arts and Humanities Department Chair and

Instructor
(218) 335-4259

Fredrickson, Bill

American Indian
Library Association

Director of Operations
(218) 335-4234
Goggleye, Linda

Morgan, Florenstine
Maintenance
(218) 335-4273

Executive Administrative Assistant

(218) 335-4285

Goodwin, Neah
Math Instructor
(218) 335-4227

Gourneau, Kim
Financial Aid Director
(218) 335-4270

Hake, Anyea
English Instructor
(218) 335-4243

Hanson, Matt

Wellness Center Director

(218) 335-4254

Holmes, Bonnie

Early Childhood Education

Instructor
(218) 335-4275

Howard, Vikki
Dean of Academics
(218) 335-4255

Humphrey, Esther

Community Extension Coordinator

(218) 335-4247

Jones, Delmar
Security
(218) 335-4260

Jones, Roselynn
Academic Advisor
(218) 335-421

Jourdain, Bob

Ojibwe Language Instructor

(218) 335-4263

Kingbird, Cindy

Human Resources Director

(218) 335-4261
Kingbird, Flower
Financial Aid Assistant
(218) 335-4224

Kolkin, Kris

Nadeau, Anne
Administrative Assistant
(218) 335-4220

Neville, Melinda
Science Instructor
(218) 335-4232

Nipp, Kelly
Math Instructor
(218) 335-4231

O'Leary, Ryan
Business Instructor
(218) 335-4226

Ostlund, Susan
Chief Financial Officer
(218) 335-4202

Pauna, Doug
Staff Accountant
(218) 335-4206

Saboo, Michelle
Academic Success Councelor
(218) 335-4218

Sawa, Glen
Accountant
(218) 335-4203

Smith, Steve
Athletic Director/Instructor
(218) 335-4246

Smith, Valerie
Wellness Center Assistant
(218) 335-4278

Stute, JoAnn
Instructor
(218) 3354243

Thayer, Audrey
Instructor
(218) 335-4215

Wilson, Melanie

Director of Assessment and Institutional
Research

(218) 335-4280

Desktop and Network Technician

(218) 335-4223

Kuha, Eric
IT Instructor
(218) 335-4257

Lundberg, Stacey
Registrar
(218) 335-4222

Lowry Marie
Library Assistant
(218) 335-4241

Lyon, Stacie
Social Sciences
(218) 335-4242

Meyers, Dolly
Special Projects
(218) 335-4200

Walker, Dan
Carpentry Instructor
(218) 335-4287

Young, Eran
Senior Accountant
(218) 335-4253

Zlonis, Katie
Instructor
(218) 335-4272

LLTC is regionally accredited by:

ACCREDITED

Higher
Leaming
Commission

N7 &

Higher Learning Commission

230 South LaSalle Street, Suite 7-500,
Chicago, lllinois 606041411

Phone: 800.621.7440 / 312.263.0456
Fax: 312.263.7462
info@hlcommission.org
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ASSOCIATE IN ARTS

Liberal Education
Indigenous Leadership
Liberal Education -STEM
Early Childhood Education

ASSOCIATE IN SCIENCE

Earth Systems Science
Natural Science
Forest Ecology

ASSOCIATE IN APPLIED SCIENCE

Law Enforcement
Business Management
Integrated Residential Builders

CERTIFICATE \\ e

Residential Carpentry 0 ' “\,{ 3 d
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BE DIFFERENT. BE UNIQUE.

CONTACT US TODAY TO SEE IF LLTC IS RIGHT FOR YOU.

ANN AITKEN
Recruitment and Outreach Coordinator
(218) 335-4220 » ann.aitken@lltc.edu

The Leech Lake Tribal College is a two-year degree granting institution providing accredited higher education grounded in
Anishinaabe values. For more information please visit our website at www.lltc.edu/apply

6945 Little Wolf Road NW « Cass Lake, MN 56633 ¢ (218) 335-4200 » www.lltc.edu
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